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MacGregor Industrial Supplies Limited
Gender Pay Gap Report 2024

Introduction

In line with the Gender Pay Gap regulations, all UK companies with 250 or more employees
are required to publish an annual gender pay gap report. This report outlines the gender pay
and bonus gap data for MacGregor Industrial Supplies Limited as of 5 April 2024.

Headline Figures

| Measure | 2024 I 2023

IMean gender pay gap 4.2% lower than men’s H6 1% lower than men’s |
|Median gender pay gap ”0.6% higher than men’s |l .1% higher than men’s
IMean bonus gender pay gap ”30.2% lower than men’s“22.9% lower than men’s
|Median bonus gender pay gap ”No difference HNO difference |
|% of male employees receiving a bonus ”78.0% “83.0% ]
l% of female employees receiving a bonus||81.0% ”88.0% |

The mean hourly rate represents the average hourly wage across the organisation. The median
hourly rate reflects the wage of the middle earner when all hourly wages are listed from
lowest to highest.

Bonus Payment Context
Bonus percentages can be impacted by the timing of employment, as bonuses are only paid
after completion of probationary periods.

Pay Quartiles by Gender

| Band 2024 - Males|2023 - Males|2024 - Females|[2023 - Females
ILower quartile 175.7% 177.9% 124.3% 122.1% I
ILower middle quartile][68.6% 64.7% |31.4% 135.3% |
[Upper middle quartile|[62.3% 56.7% 137.7% 143.3% |
[Upper quartile [76.8% 82.1% 23.2% 17.9% |

Workforce Composition

Women currently represent 29.3% of our workforce (2023: 29.6%) and 33.3% of our senior
management team (2023: 33.3%). While we continue to see a higher proportion of male
employees, we are committed to improving gender balance through inclusive recruitment,
internal development, and promotion practices. Two of our largest divisions are led by
women who were promoted internally after demonstrating excellence in their roles.

Commitment to Diversity and Inclusion

At MacGregor Industrial Supplies Limited, we are dedicated to creating a diverse and
inclusive workplace where every individual is valued and supported. All hiring and
promotion decisions are based on merit against objective, non-discriminatory criteria. We
believe that equal opportunities enable our people to perform at their best.

MACGREGOR INDUSTRIAL SUPPLIES LTD

15-17 Henderson Road, Longman Industrial Estate, Inverness,
sales@macgregorsupplies.co.uk IV1 1SN, tel. 01463 717 999, www.macgregorsupplies.co.uk




We offer a wide range of flexible working arrangements to support employees in balancing
work and life responsibilities. Many of our female employees, including those returning from
maternity leave, continue their careers with us in part-time or alternative roles that suit their
needs.

National Benchmarking

According to the Office for National Statistics (ONS) 2024 Annual Survey of Hours and
Earnings in Scotland, the median gender pay gap for full-time employees is 1.7%, and for all
employees is 8.7%. Our median gender pay gap of 0.6% in favour of women compares very
positively to these figures.

Looking Ahead

We remain committed to reducing the gender pay gap further and to ensuring all employees,
regardless of gender, race, background, or any other characteristic, can achieve their full
potential. We will continue to:

e Attract and recruit diverse talent
¢ Promote inclusive development and career progression
e Support flexible working arrangements

Declaration
I confirm that the data reported is accurate.
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